Curriculum Development Job Postings – March 12, 2010
AMTEC is pleased to announce openings for participants in the area of course/curriculum development.
Participants will help the National Center for Excellence in Automotive Manufacturing develop the initial release of AMTEC curriculum scheduled for Sept 6, 2010.  This curriculum, and the new process around it, will begin a transformation of our national automotive workforce education.  This transformation will lead us into a nationally recognized model that ensures consistently updated, industry aligned content.  This model enables national certification of workers, students and instructors, and will allow our nation to compete more aggressively in the global competition for automotive manufacturing work.
Participants will be trained in modern digital online curriculum development methods then work collaboratively as members of a nationally recognized team.  This experience will benefit participants personally and professionally and the national success of automotive manufacturing.
Job Description:  Course Leader			12 Required
Provides oversight and management for assigning faculty/instructors to fully prepare and develop modular, competency-based, self-paced instruction that meets desired course modules learning outcomes, and provides support for AMTEC initiatives, including curriculum updates, course modules quality assurance and certification of instructors.
Course Leaders follow the direction of the Project Team Leader, lead Module Development, will be involved from April through September 2010, attend 1 meeting a week, work approximately (4 ) task hours per week, and are expected to travel as needed for training and/or meetings.
Job Description:  Module Developer		57 Modules, Developers can do multiple Modules
Plans, designs and develops assigned course module(s) to provide and sustain modular, competency-based, self-paced instruction that meets desired learning outcomes.  Implements strategies in course design to enhance retention/intervention activities and provides support for AMTEC initiatives.
Module Developers follow the direction of the Course Leaders, lead content creation, will be involved from April through September 2010, attend approximately 1 meeting a week, work needed hours each week to hit development targets, are compensated in line with current company/college policies and are expected to travel as needed for training and/or meetings.
Job Description:  Instructional Designer		16 Required, Designers will cover multiple Courses
Provides guidance for the design and implementation of AMTEC blended online/in-person, mastery-based modularized curriculum. Consults with Course Leaders and Module Designers on the design, development, and teaching and assessment techniques to promote effective teaching and learning through open-entry, self-paced modules of instruction. Coaches the developers in the creation of training material, including module instructional guides, for self-paced competency-based modules.
Instructional Designers follow the direction of the Lead Instructional Designer will be involved from April through September 2010, attend approximately 1 meeting a week, work approximately (4) task hours per week, and are expected to travel as needed for training and/or meetings.
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